MEXICO’S LABOUR LAW
REFORM

High-level perspectives

By Dr. Héctor Gonzalez Graf

ﬁv

EOp s

=

- - smamss o - e
—— - -—A&&_.- - ~ - T M—b . ..-—.._‘. .‘—- -

: m‘r\r r\r\nc--\ N NN NSNS AN, L TNl (RN
nhllﬂl Il]I.IﬂIlﬂl"‘lil“ﬂi!!".ﬂ{I

MGGL

MARVAN, GONZALEZ GRAF Y

GONZALEZ LARRAZOLO
ABOGADOS

-

v .

'f-\ =

‘o

- l-‘ v

e —

.wn

= rl -.){

faN\(E) =

imiii B

n
=~

,;,.m

o

y.L-* -

RTaaW ~ T avala
Al f o

LEX MEX CONFERENCE
London, 2 October 2019

-



500
450
400
350
30
25
20
15
10

5

O O OO0 © © O

MINIMUM WAGES IN MEXICO - LOW BUT RISING

Monthly minimum wage in USD (2019) Evolution minimum wage (in MXN per day)
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Minimum wages in Latin America Minimum wages in Mexico

(Source: Mexico's National Minimum Wage Commission -
CONASAMI)

(Source: tradingeconomics.com)
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TRANSFORMED




Wage increase, and recovery of
purchasing power

Conclusion of legal labor reform from
the constitutional reform of 2017

Abolition of collective bargaining agreements
without due representation

a Revision to outsourcing schemes

Increased verification and compliance
with labor obligations
NEW LABOUR

POLICIES G Inclusion of young people who
do not study or work.



Heavy investment in social programmes: budget for 2020 is around USD 15 billion
“Jovenes Construyendo el Futuro” > flagship social programme for youth.

Social programme aimed at 2.3 million people aged 18-23, budget of USD 2 billion
Eligible for youth that is unemployed and is not studying

Scholarship of MXN 3,600 per month, for 12 months max. and medical insurance via

Instituto Mexicano del Seguro Social (IMSS)

Currently around 900,000 participants CONS?T?!‘I{IEY';EI%O EL
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NEW SOCIAL PROGRAMMES




> New labour justice system

> Administration of collective labour relations
> Representation and labour union democracy
> New rules of procedure for labour disputes

> Provisions for prejudicial conciliation

MAIN ELEMENTS OF THE REFORM




START OF
START OF OPERATIONS OF
OPERATIONS OF THE THE FEDERAL E
PROTOCOL FOR ADJUSTMENTS FEDERAL CENTER FOR CONCILIATION >
CONSULTATION TO UNION CONCILIATION AND CENTER AND
AND VERIFICATION STATUTES REGISTRATION FEDERAL COURTS
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DEADLINE FOR ADAPTATION BY START OF COLLECTIVE

ISSUING ORGANIC UNIONS TO NEW OPERATIONS OF BARGINING

LAW OF THE CONSULTATION THE LOCAL AGREEMENTS THAT

FEDERAL CENTER PROCESSES IN CONCILIATION DO NOT MEET THE

FOR CONCILIATION CONFORMITY CENTRES AND REQUIREMENTS ARE

AND REGISTRATION WITH THE NEW LOCAL COURTS TERMINATED.
PROVISIONS

MAIN ELEMENTS OF THE REFORM




Freedom of collective ‘Phantom’ unions will More flexibility for * Balance between
bargaining disappear hiring and firing domestic and
international pressures
* Better protection for *  More democracy and * Burden of proof for

domestic employees ‘real’ participation inexistence of the

(30% rule) dismissal

* Administration * More efficiency
through Federal administration and
Center for Conciliation dispute resolution

and Registration
* Issue of Outsourcing

DIFFERENT PERSPECTIVES ON THE REFORM




